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1. Purpose and Policy Statement
JJ Burr Ltd is committed to conducting business ethically, transparently, and with integrity. The Company has a zero-tolerance approach to all forms of modern slavery, forced labour, servitude, and human trafficking. We recognise our responsibility to take robust steps to prevent modern slavery within our business operations and supply chains.
This policy sets out the framework by which JJ Burr Ltd identifies, prevents, and addresses the risk of modern slavery and human trafficking. It confirms the Company’s commitment to complying with the Modern Slavery Act 2015 and to upholding fundamental human rights.
Any breach of this policy will be treated as a serious matter and may result in disciplinary action or termination of contractual relationships.

2. Scope and Applicability
This policy applies to all activities undertaken by or on behalf of JJ Burr Ltd, including:
· Direct employment and labour engagement
· Use of subcontractors, labour-only providers, and agencies
· Procurement of goods, materials, and services
· Domestic, commercial, and construction projects
The policy applies to:
· Directors and officers of the Company
· Employees at all levels
· Subcontractors, suppliers, consultants, and agency workers
· Any third party acting on behalf of JJ Burr Ltd
Compliance with this policy is a condition of employment and contractual engagement.

3. Definitions
Modern Slavery: The recruitment, movement, harbouring, or receiving of people through force, coercion, abuse of vulnerability, or deception for the purpose of exploitation.
Human Trafficking: The movement of people by means of threat, force, coercion, or deception with the intention of exploitation.
Forced Labour: Any work or service which a person is forced to perform under threat or coercion.
Supply Chain: Any organisation, individual, or entity that provides goods or services to JJ Burr Ltd.

4. Legal and Regulatory Framework
This policy complies with, and is informed by, the following legislation and guidance:
· Modern Slavery Act 2015
· Human Rights Act 1998
· Employment Rights Act 1996
· Immigration, Asylum and Nationality Act 2006
JJ Burr Ltd recognises its responsibility to take proportionate steps to identify and mitigate modern slavery risks.

5. Roles and Responsibilities
5.1 Director
The Director is responsible for:
· Overall accountability for compliance with this policy
· Ensuring appropriate systems and controls are in place
· Approving the Anti-Slavery Policy and reviewing its effectiveness
· Taking appropriate action where breaches are identified
5.2 Managers and Supervisors
Managers and supervisors are responsible for:
· Implementing this policy within their areas of control
· Conducting risk-based assessments of labour practices
· Ensuring right to work checks are completed
· Monitoring subcontractors and suppliers for compliance
5.3 Employees and Workers
All employees and workers must:
· Comply with this policy at all times
· Remain alert to indicators of modern slavery
· Report concerns promptly and in good faith
· Cooperate with investigations where required

6. Risk Assessment and Due Diligence
JJ Burr Ltd adopts a risk-based approach to identifying and mitigating modern slavery risks.
6.1 Employment Practices
· All workers must have the legal right to work in the UK
· Employment terms are provided clearly and in writing
· Wages are paid directly into personal bank accounts
· No worker is required to pay recruitment fees
6.2 Supply Chain Due Diligence
· Subcontractors and suppliers are subject to proportionate checks
· High-risk labour arrangements are subject to increased scrutiny
· Contracts may include anti-slavery compliance clauses

7. Indicators of Modern Slavery
Potential indicators include, but are not limited to:
· Workers appearing fearful, withdrawn, or controlled by others
· Lack of personal documentation
· Unusual working arrangements or excessive hours
· Evidence of wage withholding or debt bondage
Personnel are expected to report concerns rather than investigate themselves.

8. Reporting Concerns and Whistleblowing
Concerns regarding modern slavery may be raised:
· Directly with management
· Confidentially, without fear of retaliation
Reports will be taken seriously and investigated promptly. Where appropriate, concerns may be escalated to relevant authorities.

9. Training and Awareness
JJ Burr Ltd provides training and information to ensure that relevant personnel:
· Understand modern slavery risks
· Can recognise warning signs
· Know how to report concerns
Training is provided at induction and refreshed as required. Records are maintained.

10. Monitoring, Audit, and Review
The Company monitors compliance with this policy through:
· Periodic review of labour and procurement practices
· Review of reported concerns and outcomes
· Management oversight and audit activity
The policy is reviewed annually or following significant incidents or legislative change.

11. Enforcement and Disciplinary Arrangements
Breaches of this policy may result in:
· Disciplinary action in accordance with company procedures
· Termination of employment
· Termination of subcontractor or supplier agreements
Serious breaches may be reported to enforcement authorities.

12. Continuous Improvement
JJ Burr Ltd is committed to continuous improvement in the prevention of modern slavery. Lessons learned from monitoring, audits, and incidents are used to strengthen controls and procedures.
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